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CBO’s Estimate of the Statutory Pay-As-You-Go Effects of H.R. 1456, Peace Corps Reauthorization Act 
of 2022, as Posted to the Website of the Clerk of the House on September 16, 2022 
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By Fiscal Year, Millions of Dollars   

 
2022 2023 2024 2025 2026 2027 2028 2029 2030 2031 2032 

2022-
2027 

2022-
2032 

    
 Net Increase in the Deficit   
Pay-As-You-
Go Effect 0 0 1 1 1 1 1 1 1 1 1 3 6 

              
Components do not sum to totals because of rounding. 

 

The Statutory Pay-As-You-Go Act of 2010 establishes budget-reporting and enforcement procedures for legislation affecting direct spending 
or revenues. The net changes in outlays subject to those procedures are shown here. Enacting H.R. 1456 would not significantly increase 
on-budget deficits in any of the four consecutive 10-year periods beginning in 2033. 
 

Section 16 of this bill would increase the minimum amount paid to Peace Corps volunteers for workers’ compensation under the Federal 
Employees’ Compensation Act. Currently, the amount that volunteers receive in FECA benefits is based on the rate for employees in the 
GS-7 pay grade. H.R. 1456 would raise that to the GS-7, step 5 pay grade, an increase of 13 percent on average for new beneficiaries. 

Staff Contact: Christopher Mann 
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